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jie Traditionally, education has reflected male experience as is 
seen in the overwhelming number of male authors, the teaching of 
men's role in society (wars, business, politics, etc.) while 
devaluing women's role, the imbalance of male professors in many 
disciplines, etc. This is a sexist education. A heterosexist 
education likewise provides only a partial world view. It offers 
only heterosexual models/realities/authors and teaches us to 
think and be heterosexual to the exclusion of all other choices. 

Women especially are discriminated against by a sexist/het- 
erosexist education. Sexism teaches women that their role in 
life is secondary; heterosexism in education further promotes 
male privelege by teaching women that their social, emotional and 
erotic commitment must be to men at all costs. With this 
teaching, women fit better into an economic system which needs 
their free labour as housewives and mothers. A lesbian political 
perspective points out the compulsory nature of heterosexuality 
for many women and suggest that women should be able to freely 
choose their partners in life for work, intellectually, 
emotionally and sexually. Our education should reflect the many 
life choices available to women and men. 

We would not think to define 'heterosexual' only in terms of 
sexuality; it is a social system, a politics, a way of life. So 
too, lesbianism is not just a matter of sexual preference but a 
perspective which informs all aspects of society. Lesbian 
studies can be brought to bear on such disciplines as: English - 
literature by lesbian authors or books which treat the subject of 
women-identified women; History - the treatment of 'independent' 
women who did not fit male criteria for 'woman' i.e. the burning 
of 'witches' or the internment and execution of 100,000's of 
lesbians and gay men in Nazi war camps; Anthropology - the study 
of matriarchies, of African women secret’ sororities, Chinese 
Marriage resistance sisterhoods; Sociology - why lesbians have 
been perceived as 'deviant', to serve what purpose, to maintain 
which social systems; Education -. how children are taught to 
assume fixed female-male sex roles, how children are 
indoctrinated with exclusively heterosexual values. These are 
just a few examples of how Lesbian Studies could be integrated 
into mainstream coursework. Other applicable disciplines might 


be: Religious Studies, Psychology, Art, Women's Studies, 
Political Science, Journalism, Law, Philosophy, etc. Lesbian 
Studies should be seen as’ one of man critical approaches to 


these disciplines. 

If education is to inform us about all aspects of ourselves 
and other's lives, it must include a lesbian studies perspec- 
tive. To discourage any perspective by classist, racist, sexist, 
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or heterosexist attitudes defeats the purpose of education. No 
student should feel ostracized in our university environment for 
her or his point of view or choice of scholarship. 

Currently there is much heterosexism at our university; a 
curriculum which integrated Lesbian Studies as one of many 
possible perspectives would do much to cut away at the prejudices 
which now exist. We believe that all students, women and men, 
would profit from such an education. 


2 The Lesbian Studies Coalition of Concordia will operate on 
consensus decision making with equal input from all active 
members. The organizational structures therefore are  non- 


hierarchichal in nature with no member having higher or lower 
status. 


ARTICLE I NAME 


The name of the organization shall be the Lesbian Studies 
Coalition of Concordia or by its acronym LSCC. 


ARTICLE II OBJECTIVES 


1. The integration of Lesbian Studies into applicable 
course curriculums. 

2. To act as a coalition'of members and liason to other 
campus women's groups (Women's Studies Student Association, 
Simone de Beauvoir Institute, Women's Collective, Fineline, etc.) 
who include as their task the elimination of heterosexism from 
Concordia education. 

3. To act as a student/faculty liason. To bring our ideas, 
educational tools and resources to professors who might otherwise 
not be able to implement the necessary steps in achieving a non- 
heterosexist education. 

4. To provide a support/discussion group for lesbians and 
women who find little or no support for their academic pursuits 
within the institution. 

D. To achieve consciousness raising of the general student 
population on this’ issue through various means: student 
newspapers, radio, guest speakers, questionnaires, info days, 
etc. To achieve the same with Concordia staff and faculty. 

6. To work in conjunction with the already existing 
Curriculum Committees in their task of eliminating sexism from 
Concordia education. 

7. To both promote Lesbian Studies as a valid discipline 
and mode of scholarship in itself and work with Women's Studies 
and other applicable disciplines to mainstream Lesbian Studies. 

8. To compile bibliographies, course descriptions, library 
book lists, reading lists, etc. as tools for students and 
faculty. To investigate existing resources at Concordia. 

9. To make links with other Quebec and Canadian 
institutions of higher education for information exchange, 
support and reunions. 
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ARTICLE III MEMBERSHIP 


Every undergraduate female student of the university is 
entitled to be an active member of the LSCC. 


ite Active Members: -Shall consist of those who attend at 
least one-half of the Coalition's regular meetings per semester. 
Pa Associate Members: Those who do not participate 


regularly in meetings but have’ indicated through occassional 
participation, the desire to be kept informed and willingness to 


be contacted for various projects when the need arises. Because 
we are functioning as a coalition, recognizing that many of our 


associate members are members elsewhere, it is vital to maintain 
this flexibility in membership. 

Se Honorary members: Graduate students and non-students 
(generally professors or staff) who may attend meetings and are 
involved in some capacity with Coalition work. 

4. Rights and Duties of Members: All categories of members 
shall have speaking and consensual decision making rights at any 
particular meeting. 


Ds Open __ Forums: On occassion (invitation of guest 
speakers, informational sessions, meetings with faculty, etc.) 


the Coalition will open its meeting to all members of the 
university community, women and men. ' 


ARTICLE IV STRUCTURES 
1. The Coalition: Consists of all active, associate and 
honorary members as defined with their rights under Article III. 
2. The Role of the Coalition will be: 

a. Attending regular meetings, participating in 
specific projects and contributing to weekly coordination. 

b. At the Annual General Meeting (to be held at the 
beginning of each Fall semester) the Coalition will elect at 
least three coordinating members, with the possibility for 
further selecting coordinators throughout the year. 

Cs The Coalition will elect two members to be 


responsible for bugetary matters and have signing powers. 
3. Coordinating Members: 

a. Coordinating members will be evaluated on an ongoing 
basis by all Coalition members various times during the year. 
Assessment for further coordinating duties or change in 
coordination will take into consideration regular participation 
in Coalition, availability and individual skills. This will 
ensure an effective and flexible coordinating body. 

b. Coordinating members will be elected each term or at 
most, each year. ; 

c. Their roles will be to: 

- establish and adhere to organized time line of projects and 
activities. 

- distribute tasks of these projects to all members. 

- act as spokeswomen for the Coalition when required to bring the 
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LSCC's agenda to the larger university community. 
- determine yearly budget and be responsible for its use. 
- receive and disseminate all correspondence of the Coalition. 

d. If for any reason a coordinating member is 
considered to be inadequately fulfilling her responsibilities to 
the Coalition, a written: petition must be circulated to this 
effect and discussed at two regular meetings (minimum) with the 
coordinating member and initiator of the petition present. 
Should the coordinating member be found lacking in her 
responsibilities or contributions she may be removed from her 
duties with a vote of two thirds of the active membership. 


4. Structures: Miscellaneous: 

a- Decision making will be ‘on a_ consensus basis. In 
case of voting, decision will reside with over 50% vote of 
membership in attendance. 

b. Committees for specific projects may form within the 
Coalition which will then take on its own decision making powers 
for the project concerned. Committee decisions which affect the 


entire Coalition or budget must be brought back to the Coalition 
for vote. The mandate of each committee will be established as 
the need arises. 

Ge Decisions between meetings need authorization of at 
least two thirds of coordinating body and those decisions must be 
made known to the Coalition at next regular meeting. 


ARTICLE V MEETINGS 


hes Meetings will be set by coordinating members with dates 
and times established at preceding meeting of the Coalition (if 
there is a change from regular meeting). 


2s The Coalition will meet at least twice per month but 
usually once per week. 
3. Public meetings will be held at least once/term in the 


aim of informing the university community at large of the 
Coalition's existence and projects. 

4. Quorum will be 20% of active membership. 

5. Special meetings by the coordination for deadlines, 
signing, etc. may be called by any coordinating member and be 
held without notice being given to entire Coalition. However, 
for meetings regarding particular members, petitions, or 
decisions that would affect the general direction of the 
Coalition, notice will be given at least two weeks prior. Quorum 
at special meetings will be two thirds of those present. 


ARTICLE VI AMENDMENTS 


1. This Constitution may be amended by two thirds’ vote of 
active members at an Annual General meeting. 

Ze This Constitution may be amended at a special meeting 
set for that purpose providing notice has been given to all 
active members at least thirty days in advance. 


